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 These slides are intended for those Air Force members,
currently serving, who are interested in retraining into the
following AFSCs:

1C2X1 — CCT (Combat Control)

1C4X1 — TACP (Tactical Air Control Party)

1TOX1 — SERE (Survival, Evasion, Resistance, Escape)
1T2X1 — PJ (Pararescue)

1Z4X1 — SR (Special Reconnaissance)

3E8X1 — EOD (Explosive Ordinance Disposal)
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Purpose of Retraining Program AFI 36-2626:

The overall objective of the retraining program is to
balance the enlisted career force across all Air
Force Specialty Codes (AFSCs) and ensure
sustainability of career fields.

Retraining also provides a means to return
disqualified airmen to a productive status.

The program also allows a limited number of
Airmen the opportunity to pursue other career paths
within the Air Force.
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Two Air Force Retraining Programs:
=  First-Term Airman (FTA) Retraining Program (Airman Basic - Staff Sergeant)

0 4 Yr Enlistee Window - 35-43 months

0 6 Yr Enlistee Window- 59-67 months
* |f you are a SSqat, but have not reenlisted...you are a FTA*

= NCO Retraining Program (NCORP)
=  Phase I=Voluntary / Phase ll=Involuntary
*Have re-enlisted, no longer an FTA*

NOTE: Those wanting to submit a retraining package, please refer to the
Classification of Crossflow/Retraining Policy MFR
attached to this PDF.
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ASVAB Scores

If you do not meet the requirements in the AF Enlisted Classification
Directory (AFECD)...you should take the Armed Forces Classification
Test (AFCT) — Active Duty version of the ASVAB. Contact your base

education center for scheduling.
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« Airmen are approved for FTA retraining via the FTA Board conducted the
last duty day of every month.

« Each month the same prioritization is performed: however, there are
always new applications each month.

« Applications not selected for approval will remain pending until the next
month for a maximum of 3 months, providing retraining in-objectives are
available. If no retraining in-objectives are available, pending applications

will be disapproved.
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\# nyPers R | [*

Advanced Search Search Tip:

ACTIVE DUTY AF AIR RESERVE  AIR NATIONAL GUARD RETIREE CIVILIAN RESOURCES FOR FS5
MY ACCOUNT Home Entisted
* Incidents/Messages WEICOI'I'IE, _ Change My Default Home Page
* My Documents
¢ Motifications | Would Like To...
» Change Password .
; = Access the vPC Dashboard = Update My Assignment Preferences
* My Profile

View Promotion Selection Information

View My Deployment Information

» View My Records Apply for Base of Preference Reassignment

= Apply for Retraining View My Records Review File (printout of my electronic
» Access AFPC Secure records)

View vPC Information Apply for Separation

View My Decorations View Voluntary Assignment Application Schedule
Update My Duty History

]

= Update my virtual Record of Emergency Data
= View My SURF

.

[

LEARM MORE ABOUT
Assignment
Benefits and Entitlements

Career Management

-
-

L]
®

L]

Classification "
j » View More
Compensation

Evaluations

Force Development » Active Duty: Enlisted Retirements Home Page # FY18 Selective Retention Bonus Program Announcement

Pl Hira » Active Duty: Deployment and Readiness Home Page « Enlisted Promotions Webcasts - 6 February 2018

ProaiG = Enlisted: Evaluations Home Page = Air Force Reenlistment Systems Demo Webcast Slides - 31
a7 = Active Duty: Enlisted Mew Hire Home Page January 2018

Recogrittion » Active Duty: Enlisted Retention Home Page « First Term Airmen Retraining Procedures Webcast Slides -

Retention » Active Duty: Enlisted Assignments Home Page 23 January 2018

Retirement = Recognition Program Home Page = Assignment Motification Personnel Services Delivery

Retraining » Active Duty: Enlisted Force Development Home Page Guide - 19 January 2018

Sepaitin = Commander Advance Assignment Motification-Active Duty

Airmen

Systems Support i 5 .
T » Al Udeid Air Base, Qatar - Accompanied Assignments
raimng

» View More
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MY ACCOUNT Home : Enlisted » Retraining

* Incidents/Meszages

* My Documents Ret rai ni ng

+ Motifications

sl Applicable to: Active Duty

* My Profile
Welcome to the Active Duty Enlisted Retraining home page. This page will give active-duty enlisted members critical
information about the Career Airman Reenlistment Reservation System, the Non Commissioned Officer Retraining Program
{NCORP), and information on how to submit a retraining package, as well as links to other resources related to retraining.
LEARM MORE ABOUT

Assignment » 2018 Air Force Enlisted Remotely Piloted « Enlisted Air Force Specialty Code Disqualified

Benefits and Entitlements Aircraft Pilot Selection Board Airmen Retraining Program

Career Management » Humanitarian/Exceptional Family Member » Exception to Policy Retraining

Classification Program Retraining « NCORP Phase | and Il

Compensation » First Term Airmen Retraining Aircraft Maintenance Retraining Exception to

Deployment Policy (ETP) Requests
Evaluations

-

» Security Forces Combat Arms and Military First Term Applying for Retraining While

-

Force Development

Working Dog Retraining Policy Requesting For A Career Job Reservation
New Hire » Selective Reenlistment Bonus Factor Considered » FY18 Noncommissioned Officer Retraining
Promotion for Involuntary Retraining Program Slides
Recognition
Retention
Retirement
*» Retraining Apply for Retraining 0On-line Retraining Advisory
Separation = Retraining Shortfall Requiréments List « Retraining AFSC Advisory Notes
E:;:::; Support » Voluntary Retraining Medical Clearance in a + Air Force Work Interest Navigator

Deployed Location
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RETRAIMING
= Introduction Step One - Eligibility
FTA Eligibility
NCORP Eligibility = Are you eligible to retrain?

Disqualified Airman Policy and = Review the automatic Disqualifying Factors located in AFI 36-2626, Airman Retraining Program,
Procedures Chapter 4 and review retainability requirements in Table 4.1.

Retraining Advisory
Step Two - Online myPers Retraining Advisory and Retraining Advisory Notes

Sample Physical Letter

Sample Interview Letter . . . ; . . . . . .
Review Online myPers Retraining Advisory and Retraining Adwisory Motes to identify Air Force Specialty Codes

(AFSC) you may be interested in. It provides specific guidelines and special or unigue requirements for each
AFSC. Review the advisory notes for both retraining IN and OUT AFSCs prior to submitting an application.
Applicant must check these notes closely to avoid delays in the application process. Applying for retraining in
AFSCs for which there are no quotas on the retraining advisory does not result in a new guota being added to
the advisory.

Request for Retraining
Glossary

0OBJ IN: AFSCs where the AF has determined shortages exists.
= Airmen use these AFSCs to determine their preferences when applying for retraining

OBJ OUT: AFSCs the AF determined are sufficiently robust to allow Airmen to retrain into other AFSCs
= Your CAFSC MUST be listed and have available quotas

Exception: Does not apply to the First Term Airmen (FTA) Retraining Program.

Step Three - Air Force Enlisted Classification Directory

Review Air Force Enlisted Classification Directory. for the description and entry requirements of the desired
AFSC (Section Il) prior to applying for retraining. Mote: To be eligible for retraining you must meet the
minimum Mechanical, Administrative, General, or Electronic (MAGE) aptitude scores, derived from the ASVAB,
for the desired AFSC(s) listed in Attachment 4.

Step Four - Apply for Retrai

If you have reviewed and understand the eligibility requirements, select the "Request for Retraining” link
below to initiate your retraining request. MOTE: The system will notify your commander that you have
submitted an application and give your commander instructions on how to report any changes that might
render you ineligible to retrain. The myPers - Total Force Service Center will submit your completed
application to the Air Force Personnel Center Retraining Office for final decision and you will be notified on
the results of your application.

= Request for Retraining

If you require assistance or do nN understand the available options, please Email Us.
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. This i1s the date of the
2 myPers update you are reviewing

————

01-DEC-2015

Ensure you are looking at the right column for your purpose.

Retraining Advisory

Instructions: The listing below displays the current retraining "IN" and retraining "OUT" guotas. First Term Airmen (FTA) who desire to apply for retraining and are in
their eligibility window will ook at the availatqg quotas in the "FTA" columns. All other members must use the column with their grade or if selected for promotion, their
projected grade.

A brief explanation of each column will be displayeMgs vou mounse-over the column headings. Please refer to the Air Force Enlisted Classifications Directory (AFECD) for
AFSC description within the myPers search engine PMg=e click on the Advisory INotes link below to see a list of all advisory notes and a description of the code.

REFRESH ADVISORY

FY TYFE AFSC MSGT SMSGT ADVISORY NMOTES 05 IMBALANCE
2016 OBJ IM -1A011 v v 134

2016 OBJ IM -1A111 r 14 15 10 Q 424 916 416
2016 OBJ IMN -1A611 3 1 0 v

2016 OBJ IMN -1A811 T 0 0 Q 416

2016 OBJ IM -1A312 T 4 0 v 424

2016 OBJ IMN -1B411 Q 15 0 0 Q 503 424

2016 OBJ IMN -1C012 3 o 0 0 v 416

2016 OBJ IMN -1C211 21 10 0 0 Q 461 278 418 416
2016 OBJ IM -1C311 v 69 0 0 v 134

2016 OBJ IMN -1C511 16 5 0 Q

2016 OBJ IMN -1C611 1 0 0 v 416

2016 OBJ IM -1C711 Qo 51 0 Qo 134
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Click on the note number and it will tell you what
It is or at the bottom of the sheet you can look at

all of the notes on a separate page.
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2016 oBJ OUT -3E2141 o] 27 47 ] o

2016 OoBJ OUT -JE311 0 0] 5 0 o

2016 oBJ OUT -3MN111 0 1 o 0 o 5M3 550

2016 OBJ OUT - IM111G 0 1 ] ] o M
2016 oBJ OUT -4HO11 1] 10 o ] o

2016 OBJ OUT -4.1012 o 1 ] 0 o 110

2016 OoBJ OUT -0 1 ] S0 2 0 o 418 111

2016 OoBJ OUT -AM111 0 13 o 0 o 416 103

2016 OBJ OUT -4R011 a 11 ] ] o 105

ADVISORY NOTES m

Click on this to get the full listing of notes that are listed in the Advisory
Notes column.
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Best Advice for those retraining....DO YOUR RESEARCH!

Before retraining, review: http://oa.aetc.af.mil
Occupational Analysis Division

Breaks down each AFSC with the following info:
Job Satisfaction, Retention, Training, Home station vs.
deployment, etc.

Another Option is to talk with an Airman currently doing the job!
If you are accepted to retrain ENSURE you make monthly entries

Into your myPers retraining application. If you fail to do so your
case could be closed and your opportunity could be LOST!


http://oa.aetc.af.mil/
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DEPARTMENT OF THE AIR FORCE
HEADQUARTERS, UNITED STATES AIR FORCE
WASHINGTON, DC

APR 2% 7018

MEMORANDUM FOR AFPC/CC and AF Career Field Managers (CFMs)
FROM: AF/A1P
SUBJECT: Clarification of Crossflow/Retraining Policy

1. Crossflow/Retraining is a force management program used primarily to balance the officer and
enlisted career force inventories across all AFSCs ensuring sustainability of career fields in support of
Air Force mission priorities. Currently members can volunteer to crossflow/retrain into vacancies
identified by AF/A1P so long as they meet program criteria. That process includes a standards review
and recommendation by the losing career field manager (CFM) before the final decision is determined
by AF/A1P IAW AFI 36-2626 paragraphs 1.2.1 and 3.1.

2. Because of unique challenges in finding Airmen who can meet initial qualifications to retrain or
crossflow into our critically short Battlefield Airmen career fields, any Airman who meets initial
qualifications will be released from their current career field to pursue crosstflow/retraining
regardless of manning levels within their current career field. In the event the Airman does not pass
further initial qualifications such as the Phase 2 one-week preassessment course or the Airman does
not pass or get recycled in the Battlefield Airmen training pipeline, he/she will be reinstated into
his/her prior career field without prejudice. The Battlefield Airmen career fields are: Special
Tactics Officer (13CX), Combat Rescue Officer (13DX), Air Liaison Officer (13LX), Combat
Controller (1C2X1), Pararescue (1T2X1), Special Operations Weather (1WOX2), and Tactical Air
Control Party (1C4X1).

3. There are many competing priorities and we understand the risk and impact this may have on
other critically manned career fields. History has shown challenges in finding individuals who have
the desire along with the physical and mental toughness to be a Battlefield Airmen, which leads to
high attrition rates during training. Coupled with these being voluntary only career fields, finding
an Airman with the drive and motivation to be a Battlefield Airman and one who meets the initial
qualifications is already a difficult task. Therefore, we will not deny any Airman the opportunity to
pursue becoming a Battlefield Airman.

4. My POCs on this matter are Mr. Bob Kerr, AF/ATPT, 703-614-6831/DSN 224-6831 or Mr. Rick
Engle, AF/A1PT, 703-697-5631/DSN 227-5631.

—_—
S 8T Al
BRIAN T. KELLY, Brig Gen, USAF
Director, Military Force Management Policy





